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Graduate profile:

Graduates of Economics and Management with Human Resources and International
Leadership track will be equipped to address and solve various socio-economic issues
associated with human resources management in organizations or at a society-wide
level. Graduates are prepared for middle-level or top-level managerial positions in the
public and private sector or to work for multinational enterprises. Among their tasks
will be analysis and development of work relationships and management of human
resources. Their roles include also management design and implementation of policies
into an organization's processes.

Recommended study plan:

code course title cr. sem. com. type
ENA-LDT Leadership of Diverse Teams 6 T exam R
ENA-SMA  Strategic Management 6 1 exam R
ENA-PSHR Psychology and Sociology for HR Managers 4 2 exam R
ENA-RIP Business ICT Management 4 2 exam R
ENA-APR Andragogy and Profesional Development 4 3 exam R
ENA-EUGG EU and Global Governance 4 3 exam R
ENA-RLZ Human Resource Management 4 3 exam R
ENA-SA Social Analysis 4 3 exam R
ENA-SML International Leadership Seminar 6 4 full. of req. R
ENA-SPEC Social Law of the EU and Czechia 4 4 exam R

Coordinator:

doc. PhDr. Martina Rasticova, Ph.D.

Department of Law and Social Sciences ® MENDELU
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